Smart Salary

HRIS & Payroll, Designed for Clarity
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A HEALTHY WORKPLACE TODAY
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Things are not fully clear ——
processes take a bit longer TAX ERROR =
SUPPORT?

CALCULATION ?

systems feel a little messy




and | started asking myself... if i stay

Will there be more Is there real Do I feel genuinely

clarity? growthrnee: supported?




680 / of employees in Southeast Asia are disengaged (quiet quitting),
O doing just enough to get by without real emotional connection

to their work.

Source: Gallup

I'm not disengaged, I'm just trying to survive.




| still love my work | still believe in my team | stay because | have to

but not the environment. but not the system. not for my growth.

And this doesn’t happen people don’t care.

It happens because the




Employees stay not because ut because things actually work.
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@ Performance Results Overall Score: 0

| Assessment Details Total dimension weights 100%
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Indicator Name Indicator Explanation Target Value Attachment Weight Self- Assessment Score Superior's Score

Return Save Draft Submit for Assessment

Clear direction Defined KPI's Transparent processes




Clarity should apply to everything, not just work or performance.
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A system should do more than just manage HR

It should make everythingm

So employees don’t have to depend
on HR for everything.

They can check, access, and
understand things on their own.

Simple Transparent Supportive
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In today’s workplace...

Employees don't just choose to stay or leave,
many are simply trying to survive.
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	I show up. I do my job. But something still feels off.
	And this doesn’t happen because people don’t care.
	It happens because the system doesn’t support them.
	They don’t just survive.
	They start to perform.
	And that’s the reality we need to fix.

