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Feel unappreciated by
organization

54%

Don’t feel a sense of
belonging

51%
McKinsey, 2021
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Feel unappreciated by
manager

52%

https://www.mckinsey.com/capabilities/people-and-organizational-performance/our-insights/great-attrition-or-great-attraction-the-choice-is-yours?cid=other-soc-lkn-mip-mck-oth-2109--&linkId=130834294&sid=5446444989&utm_source=chatgpt.com
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We are good at hiring talent. 
But are we good at making them stay?

THE
CHALLENGE

IS
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not simply 
employee turnover.
not simply 
employee turnover.
understanding what makes
critical talent choose to stay.
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